Person Specification

County Academy Coach

Job Title:

County Academy Coach


Skills and Education

Essential

· It is expected that coaches will have achieved the Level 3 PGA Coach Qualification or will be working towards this.(minimum of Level 2 achieved)

· Coaches will be expected to have shown significant commitment to their personal and professional development. (Evidence of this commitment is highly desirable). 

· Has an understanding of Player Centred Coaching and can adapt coaching style to meet the learning style of the participant. (Evidence of this is highly desirable).

· Is able to use and has access to a range of specialist equipment as part of the coaching ‘package’. 

· Able to use a variety of electronic tools (Bio-M, Video analysis, Woodhall Spa computer analysis, Flightscope, GPS Caddy tools) as necessary and applicable to help the players improve.

Desirable

· Computer literate – Able to use MS Office packages and communicate effectively over distance using E-mail and web platforms. 

· Able to maintain stats on the players and able to interpret data to assist players with analysis and setting of appropriate performance goals.

· Can develop periodised short, medium and long term player development plans to meet player aspirations with aspirations of the sport. 

· Has significant knowledge of physical development of young people and can work with specialists to develop appropriate physical development plans for maturing players. 
Qualities and Attributes

· Performance / business focused; can work to delivering fair share of players to national selection.


· Adapts quickly and with enthusiasm to changes, and adapts work effort appropriately.


· Can show evidence of a creative and innovative approach to coaching.


· Able to connect with young people through an appropriate style of communications, dress, style and image.


· Customer focused; understands County, Regional and National goals/objectives.


· Continues commitment to improvement; personal as well as for the programme.


· Constructively influences others to be creative and innovative and to strive for continuous improvement.


· Is committed to team working and to working towards the aims of English Golf. 


· Challenges appropriately and in a positive manner the behaviour that does not support an open and honest team working approach. 


· Ability to look ahead to develop and maintain clear outcome based plans for achieving objectives.  This involves reviewing progress, learning from experience and implementing continuous improvement solutions.


· Checks progress against plans, objectives and standards regularly and uses assessments to appraise own and others individual work performance.


· Ability to develop and nurture collaborative, effective and productive working relationships (both internally and externally).  


· Ability to self-generate and maintain high levels of motivation; display initiative, tenacity and resilience and to work independently as well as part of a team.
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